BSGS College Equality and Diversity Policy

1. Statement of Commitment

BSGS College is fully committed to promoting equality and diversity and to preventing discrimination in all its forms.
We adhere to the principles set out in the Equality Act 2010 and equivalent international legislation, ensuring that no
individual is treated less favorably on the grounds of the following protected characteristics:

Age

Disability

Gender reassignment
Marriage and civil partnership
Pregnancy and maternity
Race

Religion or belief

Sex

Sexual orientation

Our aim is to create an inclusive environment where diversity is valued and everyone is treated with respect and

dignity.

2. Policy Dissemination

Staff: The policy will be included in the staff handbook, discussed during induction training, and available on
the staff intranet.

Learners: The policy will be shared during learner induction sessions, included in the learner handbook, and
accessible on the college’s online learning platform.

3. Implementation in Delivery and Assessment

Inclusive Curriculum: Course materials and delivery methods will reflect and respect diversity.
Fair Assessment: Assessments will be designed and conducted to ensure equal opportunity for all learners.

Support Services: Additional support will be provided to learners and staff who require it to ensure full
participation.

4. Identifying Vulnerability to Discrimination

Monitoring and Reporting: Regular monitoring of learner and staff engagement to identify and address any
potential issues.

Training: Staff will receive training to recognize signs of discrimination and vulnerability.

Feedback Mechanisms: Open channels for learners and staff to report concerns anonymously.



5. Guidance on Discriminatory Practice

¢ Examples of Discrimination: Discrimination can include, but is not limited to, biased grading, exclusion from
activities, insensitive language, and unfair treatment based on protected characteristics.

e Staff Training: Regular training on what constitutes discriminatory practice and how to avoid it.
6. Promoting Equality and Diversity
e Events and Activities: Hosting events that celebrate diversity and promote understanding.
e Awareness Campaigns: Regular campaigns to raise awareness about equality and diversity issues.
¢ Inclusive Policies: Ensuring all college policies reflect our commitment to equality and diversity.
7. Access to Facilities and Support
e Accessibility: Ensuring all buildings and facilities are accessible to individuals with disabilities.

e Learning Support: Providing necessary accommodations and learning support to ensure all learners can
participate fully.

e Assessment Adjustments: Making reasonable adjustments to assessment methods to accommodate diverse
needs.

8. Addressing Discriminatory Practice
e Reporting: Procedures for reporting discriminatory practices are clearly outlined and accessible.
¢ Investigation: All reports of discrimination will be taken seriously and investigated promptly.

e Action: Appropriate action will be taken against individuals found to be engaging in discriminatory practices,
which may include disciplinary measures.

9. Record Keeping

e Documentation: All incidents of discrimination, complaints, and appeals will be documented and securely
stored.

e Monitoring: Regular reviews of records to identify patterns and areas for improvement.
e Transparency: Outcomes of investigations and actions taken will be communicated to all parties involved.
10. Contact Information

For any queries or to report a concern, contact the Equality and Diversity Officer at [contact information].
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This diagram visually represents the key components and processes of the Equality and Diversity Policy at BSGS
College, ensuring clarity and accessibility for all stakeholders.



